


No matter what stage you are in your career, the need for growth is 
inevitable. We live in a world where change is constant and to remain 
competitive, a breadth of experience is needed. Whether you’ve been 
working at the same company or position for a while, looking to move to a 
new company or wanting to change your career path completely, there are 
some necessary steps you should take to make sure that opportunity comes 
your way. 

Below are three critical mistakes that prevent you from getting that next career opportunity 
at your company and how to avoid them in order to get momentum. 

1. Inquiring and/or applying for a job once it’s on your company’s job portal
This is a common mistake I see people at all levels make over and over again. You’re on the 
job portal and see your dream job posted and apply. You do but you either don’t get an 
interview or do get one but don’t get the job. Statistics and personal experience has proven 
that nine times out of ten, once a job posting has been added to a portal, two scenarios 
have already happened. There is someone likely in the running for that position already or a 
number of people have already reached out to the hiring manager to learn more about it. If 
you are interested in working for any specific department in your company, you do not need 
an active job posting to begin making connections and asking questions about the area. 

2. Not taking the time to learn and engage with other areas of the company
While I understand your day to day job can be consuming most of your time, it is critical that 
you make the time to find ways to engage with colleagues in other departments. Most areas 
of any company do need to engage other departments on major projects or initiatives. If so, 
take advantage of this opportunity and connect with others to learn about their area or offer 
assistance. If you happen to be in a position or department that has limited interactions with 
other areas, proactively find ways to engage with those areas of interest. 



3. Not actively seeking out guidance or information from leaders 
I understand that leaders at companies can be intimidating to many due to their position 
or power. I’ve heard this reasoning so many times and have seen it become an obstacle in 
the quest to learn and grow. I can tell you that most of the “intimidating” leaders I’ve come 
across, are the nicest and most welcoming leaders once you engage them. Remember the 
demand for their time and energy is constant and you need to be respectful of their time. If 
there is a leader who you would like to connect with, make sure you have a specific reason to 
connect and invite them for a morning coffee chat. 

If you have any questions or would like to learn more, please visit michelleenjoli.com.
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